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THOMASVILLE POLICE DEPARTMENT

921 Smith Avenue

Thomasville, GA 31792
(229) 227-3249
Crime Stoppers
(229) 227-3305

The Thomasville Police Department is Committed to
Vigilance - Truthfulness - Tolerance

Thomasville Police Department's mission is to improve and maintain the quality of life within our community
by working together to achieve a common goal, "A safe and secure city."

Policing the "RIGHT" Way

Central to our mission are values that guide us in making the “RIGHT” decisions and help us contribute to
the quality of life in Thomasville. In striving to make the “RIGHT” decision we value:

Respect - All persons have the RIGHT to be treated in a fair, dignified, courteous and equitable manner. We take an
active role in understanding and working within the great diversity of our community. Further, we identify special
needs as related to cultural, ethnic and socioeconomic diversity and respond in an appropriate manner.

Integrity - Common trust marks the basis of integrity. We hold ourselves to the highest of moral and ethical
standards.

Goals - We are a goal oriented organization, with clearly defined objectives. This clarity enables us to maintain a
constant evolution of service within our community. The ability to set goals gives us a common objective to strive for
within our community, Allowing for a unified, organizational focus and a dynamic level of service. We continuously
evaluate and adjust our goals based on the current needs of the community.

Honesty - To live a “Justinian” or just life means to live honorably, with credibility and virtuosity. These qualities form
the foundation of our philosophy of “Community Oriented Policing” which is also how we evaluate our ability to protect
and serve to our community.

Teamwork - The central element to a well-functioning organization is teamwork. We fully embrace the building of
partnerships within the community and internally among our members. By working together as a team, the quality of
life in Thomasville can be improved and maintained.

Thomasville Police Department is a CALEA certified organization


http://www.cns-internet.com/2010%20TPD%20Annual%20Report_rose.net.html
http://www.cns-internet.com/2010%20TPD%20Annual%20Report_rose.net.html

Message from the Chief

Once again, | am pleased to present to you the annual report for the Thomasville Police Department for
2012. Our annual report will give you a complex review of the activities, challenges and
accomplishments of the Police Department for the year. Also, included is a descriptive explanation of
the many functions our department offers to help the public better understand how we operate as a
Law Enforcement Agency.

In our annual report you will find local crime statics and crime trends within the City of Thomasville as
well as an overview of the types of calls the officers routinely handle on a daily bases. As you read this
report | hope you find it to be interesting and an eye opener to the things we have to contend with to
make this City safe for those that live and visit this beautiful place.

| also want to thank our citizen support groups for working endlessly with our officers to maintain some
signature outreach programs such as Neighborhood Watch, Citizens Police Academy, and the Police
Explorer Program for Youth, Shop with a COP, Safe-T-Ville and many more.

| want to express my sincere appreciation to all the men and women of the Thomasville Police
Department for putting their lives on the line every day to protect the property and lives of our citizens.
It is a privilege to work with a staff that continually strives for excellence through acts of
professionalism, innovation, creativity, dedication and a caring spirit.

On behalf of the entire staff of the Thomasville Police Department, | want to thank the supporting body
— City Manager Steve Sykes, Mayor Max Beverly, Mayor Pro Tem Greg Hobbs, Council Members David
Lewis, Roy Campbell and Jay Flowers for their continuous support.

Sincerely,

Ellis C. Jackson
Chief of Police



Assistant Chief Rich

2012 proved to be another successful year for the Thomasville Police Department. As
the Assistant Chief, | am responsible for leading the operations of the department which
includes both Uniform Patrol and Criminal Investigations. These divisions are constantly
striving to improve the safety, security, and quality of life for all of our citizens and visitors of
our great community.

As you read through these reports, keep in mind that they serve as snapshots of our team’s
activities. This is just a glimpse of how our officers positively affect our community; our
community always comes first.

Every division, team and officer is tasked with developing new goals each year which they use
as a bench mark of the year’s success. These goals are developed to remain tangent to TPD’s
overall mission: To improve and maintain the quality of life within our community by working
together to achieve a common goal: a safe and secure city.

A new initiative implemented in 2012 was the Text a Tip program. Traditionally law
enforcement had to overcome witnesses who feared retaliation for talking to police. However
with the text a tip texting programs, police never see the tipster's name or telephone number.
The text messages are sent to a separate, third-party server, where identifying information is
removed and they are assigned an encrypted alias before being sent to police. Communication
between law enforcement and citizens is a key component in fighting crime. Today many
people are comfortable with texting as a form of communication.

Our community should be proud of our officers within the TPD. These officers are fully
committed to serving and protecting the lives of all citizens. Our officers serve as the solid
foundation of the Thomasville Police Department and we are proud to have them serve our
community.



2012 Patrol Division
Annual Report

Patrol, the agency’s first responders, is made up of four watches. Each watch is
commanded by a lieutenant and supervised by a sergeant with a maximum of 8 officers per
shift. Officers within the patrol division are divided into zones in order to cover the city’s 14.9
square miles. The current manpower assigned to Patrol is 43 members. The teams within the
Patrol Division work 12 hour shifts and alternate between the day shift and night shift every
four months. Some of the duties of the Patrol Division are: taking reports for crimes and
accidents, directing traffic, traffic enforcement and acting as escorts for businesses and funeral
processions. In order to effectively respond to a wide variety of calls, each watch is supported
by K-9 and Bike team officers. Each patrol supervisor initiated several team goals along with
departmental goals in an effort to promote a safe and secure community. Officers also
participated in charity fund raising events where approximately $13,000 was raised. These
proceeds are distributed back among disadvantaged citizens of Thomas County. Some of the
patrol division’s accomplishments are;

e Developing and implementing neighborhood watch groups which focus on



e reducing citizen crimes. Conducting underage alcohol buy operations
e Conducting undercover prostitution operations

e Investigating misdemeanor crimes

e Traffic safety road checks

e Youth mentoring programs

e Department sanctioned charity events

e Participation in the annual Shop with a Cop program

Criminal Investigation Division
2012 Annual Report

The Thomasville Criminal Investigation Division is comprised of one lieutenant, one
sergeant, five detectives and two crime scene specialist. The main focus of the division is to
investigate all felony cases that occur in Thomasville. The Criminal Investigation Division
investigated 1274 felony cases in 2012 with a 51 % clearance rate. Each Detective was
assigned an average case load of 182 cases. The division also conducted public and private
identify theft seminars. The Criminal Investigation Division also participated in two department
projects as a way to give back to the community. The Goodwill Project is accomplished through
the sale of BBQ plates with the proceeds used to buy gifts for needy children at Christmas as
well as helping needy families throughout the year. Through the project the division was able to
assist over 45 needy children in 2011. The Walk a Mile in Her Shoes project is an ongoing
project. This event is offered to the community as well as Law Enforcement in efforts to raise
funds for the Children’s Advocacy Center, known as the Tree House. The Tree House became
fully operational in 2011 with the help of Thomasville/Thomas County community and Law
Enforcement. The CAC serves victims of juvenile sexual assault.



Support Services Division
2012 Annual Report

The Support Services Division of the Thomasville Police Department is responsible for
non-operational activities that allow the Thomasville Police Department to provide law
enforcement services to the community. The Support Services Division is responsible for
ensuring that our officers have the necessary equipment and support to provide high quality
law enforcement services to our citizens.

The Support Services Division assists other divisions by providing communications, record filing,
information retrieval, officer training, internal investigations, evidence retention and other
functions. Every October the Support Services Division host an annual Citizens Police Academy
which is an informative learning process that provides an opportunity for citizens to receive 9
weeks of both classroom and field instruction regarding the various responsibilities facing our
officers.

The Support Services Division is also tasked with overseeing the department’s Calea
accreditation. This nationally accredited program creates a check and balance by systematically
conducting an internal review and assessment of the police department’s policies and
procedures, making adjustments wherever necessary to meet a body of internationally
accepted standards. The Support Services Division consists of two Lieutenants, one sergeant,
and four civilian employees. The following information contains 2012 police statistics compiled
by the Support Services Division.



CASE Officers

1

Internal Affairs Investigations
2012

Type

lllegal Activity (purchasing drugs)

Rude and Unprofessional Behavior

Excessive Force (shooting incident)

Excessive Force/Rude & Unprofessional

Excessive Force/Policy Violations

Misconduct (illegal activity)

rude & improper procedures/physical harm to another
Reckless Conduct (firearm, shot dog)

Unprofessional Behavior

Status

Unfounded

Unfounded

Not Sustained

Unfounded/Sustained

Unfounded/Sustained

Exonerated

Sustained/Unfounded

Sustained

Sustained



2012 Street Accidents
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ON STREET PRIV.PROP
TOTAL 658 584
INJURIES 231 20
FATALITIES 0 0




CONTRIBUTING FACTORS

NOT INDICATED 4

1 NO CONTRIBUTING FACTORS 19
2 DUI 20
3 FOLLOWING TOO CLOSE 194
4 FAILED TO YIELD 165
5 EXCEEDING SPEED LIMIT 3
6 DISREGARD STOP SIGN/SIGNAL 34
7 WRONG SIDE OF ROAD 8
8 WEATHER CONDITIONS 6
9 IMPROPER PASSING 4
10 DRIVER LOST CONTROL 15
11 CHANGED LANES IMPROPERLY 24
12 OBJECT OR ANIMAL 6
13 IMPROPER TURN 10
14 PARKED IMPROPERLY 1
15 MECH. OR VEHICLE FAILURE 6
16 SURFACE DEFECTS 0
17 MISJUDGED CLEARANCE 49
18 IMPROPER BACKING 46
19 NO SIGNAL/IMPROPER SIGNAL 1
20 DRIVER CONDITION 1
21 DRIVERLESS VEHICLE 0
22 TOO FAST FOR CONDITIONS 4
23 IMPROPER PASSING OF SCHOOL BUS 0
24 DISREGARD POLICE OFFICER 0
25 DISTRACTED 9
26 OTHER 20
27 CELL PHONE 0
28 INATTENTIVE 9
TOTAL (ON STREET) 658



Crime Stats

December and YTD - 2012 vs 2011

*Reported Offenses - Part | Crime Comparison

DEC DEC | +/- Change YTD YTD +/- Change
Part | Crimes
2012 2011 # % 2012 2011 # %
Homicide 0 0 0 0.00 2 0 2 Up by 2
Rape 0 0 0 0.00 7 6 1 16.67
Aggravated Assault 4 3 1 33.33 31 24 7 29.17
Violent Crime Total 4 3 1 Up by 5 40 30 10 33.33
Robbery 3 3 0 0.00 24 24 0 0.00
Burglary -
Residential-Forced 24 14 10 71.43 197 128 69 53.91
Residential-No Force 6 9 -3 -33.33 77 59 18 30.51
Commercial-Forced 7 2 5 250.00 64 47 17 36.17
Commercial-No Force 2 0 2 Up by 2 16 21 -5 -23.81
Larceny -
Entering Autos 14 19 -5 -26.32 207 174 33 18.97
Shoplifting 19 10 9 90.00 161 200 -39 -19.50
All Other 25 32 -7 -21.88 425 401 24 5.99
Stolen Vehicle -
Excludes Other Vehicle 7 2 5 250.00 46 34 12 35.29




Other Vehicles 0 1 -1 -100.00 6 9 -3 -33.33
Arson 0 0 0 0.00 6 1 5 500.00
Property Crime Total 107 92 15 16.30 1229 1098 | 131 11.93
Total Crime 111 95 16 16.84 1269 1128 | 141 12.50




School Resource/Community Relations
2012 Annual Report

The Thomasville Police Department School Resource Officer (SRO) Team and the

Community Relations/Crime Prevention Division had a very busy and successful year in 2012.
Three officers make up the SRO team. The three officers share duties among all city schools.
Officers teach the D.A.R.E. (Drug Abuse Resistance Education) Program to 5" grade students at
Jerger, Scott, and Harper Elementary Schools. The SROs also offered various other programs
such as: Bullying, Stranger Danger, Peer Pressure, Conflict Resolution, Anger Management, etc.
to the Thomasville City School System. The SRO/Community Relations Team attended various
community agency fairs, kid’s safety days and career fairs/recruitment drives in the Thomasville
community, as well as surrounding communities.
A fifth Annual Thomasville Police Department Youth Programs Golf Tournament took place in
October 2012. Approximately $3500 was raised during the event, which will be used to pay for
items needed to continue providing programs and events for the youth of Thomasville/Thomas
County.

The 2012 summer months were very busy for the SRO/Community Relations Team with
numerous programs being provided for the youth of Thomasville/Thomas County. The Safe-t-
Ville Program, which has been offered since 1983, teaches children a variety of safety rules
including: Bike Safety, First Aid, Stranger Danger, Fire Safety and how to call 911.
Approximately 150 children participated in the 2012 summer program. The Fifth Annual Junior
Law Enforcement Academy was a huge success in 2012. The Program gave participating teens a
chance to experience some of the duties of a police officer. The Shop With A Cop Program was
continued in 2012, benefiting 20 youth. The SRO/Community Relations Team continued to
provide various crime prevention programs to the 16 active Neighborhood Watch Groups
throughout the City of Thomasville.

The SRO/Community Relations Team will continue to work diligently with other teams
in the Thomasville Police Department to promote the Department’s philosophy of Community
Oriented Policing. This philosophy is intended to provide positive, well-developed, educational



programs to the Thomasville City School System and the citizens of Thomasville/Thomas
County, in order to help them feel safe and secure in the community.
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